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7) “SAY ON PAY: SIX YEARS ON - LESSONS FROM THE UK EXPERIENCE" Railpen Investments and PIRC Limited
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8) "Government action on executive pay”

http://www.bis.gov.uk/news/topstories/2012/Jan/government-action-on-executive-pay
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9) “Proxy Season Preview 2012" Glass, Lewis & Co., LLC
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10) “International Corporate Governance Policy 2012 Updates”
http://www.issgovernance.com/files/ISS_2012InternationalUpdates20111117.pdf
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