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! The White House “ADDRESSING DEI DISCRIMINATION BY FEDERAL CONTRACTORS” (2026 43 H 26 H)



https://www.whitehouse.gov/presidential-actions/2026/03/addressing-dei-discrimination-by-federal-contractors/
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3 The White House “ENDING ILLEGAL DISCRIMINATION AND RESTORING MERIT-BASED OPPORTUNITY” (2025 41
A21R)

1 U.S. Department of Justice “Justice Department Releases Guidance for Recipients of Federal
Funding Regarding Unlawful Discrimination” (20254E7 H 30 H)

° Freshfields “DOJ and EEOC Escalate Enforcement Against Corporate DEI Programs” (2026 43 H 3
H)
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