Daiwa

Institute of Research

2026F10 5148 £ 138

Al DER~DEEZ ESHRTH
—HOMIETHRESEFD (AD] . BREBCHE L SBTH

Al 7F7UT4v YU —FE FEHREE HHEA Fz

[Z#]

B REORIHRTIE. KEEROIC, £RHAl OREEZ 0T —BOBETETO
ERELSERDTHRESh TG, BLRECEAORLELTERLTEY . BY
DEERD TAOl A EFE-TWS, L. BED—ERIL ChatGPT ABARTICIRE -
THY. EEPBOLAYOIOFBORABORSLE L EL D, EHOERNER
Shah, Al OEEOKE SOV THELRRIIESN T,

B EFO TAO] MRFELH—F. XKELATRIEREENMBEA TS, to&3. ER
BOZIIREZEE - ERICEDBDT, BLEVWERICELA>TLEL, RALE
Bt BRICBICHOTODARBZLRVIZCLA, ChAMGBZERIAP
BBZELZOANCE>TREERENDGL, 612, Al [2XHEAHEIF. AEBZRE LT &
Y, XBEOHEPNIZREITHTETHNS L, ERERLZITTE, T5LEESE
DEEDEIETRZIZ<LY,

B SEOERZDITADIE. Al [CEBETIFORERMLETEENLN 22U, FHLLE
BREFENFYLT, ENETFAFHIREIZLGEINTH S, L. FHr-LGHENE
FNTH, BFICEDEFRLEL, 41 HEOZEHEEEDSTTIE, £RAI ZEA
LEEXROURTREECEANMER. BEFOLEATN >z, BEREDNSE. A
ADHEEZRLTED, EFOHRAERIHMIL. ELAOERIZIEEMNTE., KKilT
[(ETFEOEBRENF -GV BEROERLL] ZHBEMRLGL, EFIRREHETCEHE
ESRTMEOLNATEY., HNTAZETCHEALEFLEZ TRV LNENES S,

BARLRNRHE RORT TR T100-6756 RRBFRAZADON—THIEIE S5V bI¥ay /—RE7—

D ZO LR MR A L TR 5 bOTIEH Y E A, ZOLHE— FOBIIFRIMER T 5 L EX DN BRI LIFR LTI Y £, ZOEfRE, 54
PEARGET 5 O TS Y £ A, £z, BRSNZERSTUEIERIELOLOTH Y SHTERLETSND 2 LAH Y £, WRRIRF & KRFEARIL, WX
AL — T AR R Bl L B KRGS/ e — T DRATY, WARICHT 2 —SIOHERIIZIMATIRIHC 5 Y £97, SN TOME - I - BRI EE 2 S0,



2/13

1. [ZC&®IZ

U, ZERR AT OB R 2HE RIS, Al DVEMICE X DO T, KEZ LI SERE
MENEHINTND (AR,
HE1 £RAl VERICEZXSREICEY HEFDELTRHRE

FREIRFZ oD Oz &
BE(LlZTAOITHIID
[RE]SERERD 22~ 25mI$. EROEBEUDHERIICHIT18%RA > MELY
(BERMEZTAZDEN8%RIVNTEETRLY) Brynjolfsson et al. [2026]
[REIRELNREEVERDEELELE (L, ZFRERPEHCHEL TL\DEIEN
5% 1 U MET BBEDEVEFEKREDLEE) Orr et al. [2026]

[RE)ERKRAIDBAPETI(E, LEBTRDEELY
EF EBAOEVE) DEANTII% RN (EICHADRDIZELD)
Hosseini Maasoum and Lichtinger [2026]

‘CRENTY IBORAT, SELULOFRE KD DEIGH LF Bernard [2025]
((MRIAVSAUDTV-5D AT T AIDHBEZ T 35D
EERROZXV AT DOREDENEI R Teutloff et al. [2025]

72U\ AIEIF TIEERBA T E2L)

[ KE)SEBEROEIL. ChatGPTAKRINSIBE>T L
Frank et al. [2026]. Audoly et al. [2026]

KRB TR T, EFOLLRAERIIC_ LS Emanuel et al. [2026]
[ REMEEESEOLCTIEEET D, ARG
2 RAEIC S ZEF EMOEVE) DLEEDBERHIAS<HFES
630)%3%& Lambert and Schindler [2026]
S HEN (70— 5]\ <ONDRERTHENEEFORADED L.
AlFvy Ry hEEAUREEICLDEDTIEARL Humlum and Vestergaard [2026]
ARYT—FUIRALGOREH LT BN ER Z2—4. AUERIOHTIE
SIRZERD22~25RDERANS.5%F. 50mA EIE1.3% Lodefalk et al. [2026]

[@BE- 1-0BEFOEAME/ZA. JOFEORAED REP
SRORERREEFRLIZEEINS  and Oh [2026]. Chaloupka and Dias da Silva [2026]

AlIC & BENEDHEIE. AEDHERLVESOFREDRELICENTLD
CRE)FHEICASE T—ETEERAIZFE o EMES IFHN4EIT,
3 AIDIE % 2 (F7= BB HR S5 BRI DHI6 % Bick et al. [2026]1. ETracker
=PI (7 E)ERATE S RN EDS3%N
ABH ABONEHICHERR\EEE OECD [2025]
[F =05 ERER S NI HERREA DTN AR EIIFHENICER TR,
BRI TSR BAED8S%IFMDEFICFT THEEZE Humlum and Vestergaard [2026]

HEOEFPHUVEBD AFOFEZLETHNEHD
CRENABSEZBOURERFE . EICHBOEHRZ@AL (i LtEERAMBUT

4 (GET o HiSEe, ERATE AT Babina et al. [2024]
NSOl (7Y BRI ROMEE R TORVBIE T, AIMEDS%A
EL';JEC AIDE D EEHERRELFHFUNWEREEES Humlum and Vestergaard [2026]
=R (41 HEVERAIZ BA L SEBECEDEMLSATE AL TR REORSEELY

EREDEANG.T%IEZ . HEES FAINRBRENDEEE LISz S8R

Chandar and Klein Teeselink [2026]
GE) BEORR - 8/ - LR AZEIEEG S, [ ] RIEIHKROE - thig, BRE] (FEBORAEN Al TR
B-XBEINSDESL. BEB] FTOXEE2ZTOTVEEZET. (EBEER] IBEOESLLFL
BiE,
(HFT) B & Y KFMRBFER




3/13

BlZIE, A2 75— FRFOMEE BT, fA5EHE - AFEF—E22FHNT D AP Ofsh-
Rk A O CREO TS A2 08T L, EISRD 6 madd LT |, DAL 1T k5%
[ZbT D IRFIR R A ERIIHER IR, @—F ., Al OFEEZZ 0T WIRE T, e
UNIBFE L BT 22~25 i DR DMUMD 85 < | FFERBICIIFRBEDOZIIA LNV, @ZDH
T8 OWFEFRIFG 221% 2026 AR T THER &2 fe i) 72, @F OZ=I T EICEER O CIE7e <,
BHOWZ LD, OFMOBAILAL NADIEEZERET NG OLVBRFEICET L, (1
EHITET DN E TIIEAORIZV - #9inE ORSEA A LN D, @FEITEAKB LY LEAD
HIZERN TN D,

0 LRI, Al DRSS 2 5508 % . 2RO NETE T T2, FloRA - Bk, AT
DN 22 EITH T TR A A MEEZ TR LTS, £ T, AR TIEZ 9 LIFEi 706
ST —2 %, OBRAOEARENDEE, TDHH Al OFEBLHOLHM F 2 %), @
JERBEERZ T IR WEEOMEOE(L (F3®), O5%OEMEZS T HERK (5F4%F)
ZRETd %,

2. BIElX TAOL THILDA. Al EFTIEERBATE AR
(1) Al DEEZZITPTVBREOEERZHLISEL

WTEO R 2 D & KEOFEFER CREAOEALNENLD, BIIROAZ 7 4 — NKF
D2 TIE, 22~25 mk DJE FHE LT 2026 4E 6 H 12 ChatGPT ABHED 2022 4F 11 A 259 2% F A
STo—707, 26 LA EOKFEMRE TITEIM L, FFIZ 35~40 i CIH 11% 2\ (B 2),

HE2 FHRENCR-ERERO#RE CRE. 2022 £ 11 A=1)

(2022F118=1)

1.2 :
i 35~40%%
| /{41 ~495%

1.1 5 : ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, P
; - 50mELLE
! N A~} — 3134
1 — Y/ N s T )

T.0 o AN AL - T 26~305

[ 22~25:

0.9}
| ChatGPTAR
1 (2022%F118)

08 L L L1 1 1 1

21 22 23 24 25

(%)
GE) ADP D#5RED S5, 2021 £ 1 A~2026 4 6 AICHE L THRASNDEERD 10 MKRED TILE A LT
@& (8A 350 5~500 5AN), FEBAHAODEILITRFAE,

(HPFT) Brynjolfsson, Chandar, and Chen [2026] & VY KFN#EBFER (BEMEOMNTI - RERIEKFNEF)

! Brynjolfsson, Chandar, and Chen [2026]. AI BE#&IZ Eloundou et al. [2024] OFFFED 5 H GPT-4 128k 5
HIEDME T, BEELHOORHTT THRTW S,




4/13

7272 L, FERE O RN Z B b EAL L7z b I T2, FBFZEORFER] OHER T,
Al ~DlgEEE (FEFONEN AL TRER - RSN DERVY) Db m VO IRFERE D 22~25 D
JEROMONL, 2022 45 11 A D 2026 4 6 H £ Tl2, ik bIEWRFEREOREH O OER 18% 7K
A ¥ MNFEo, FEBOFTH, AT OFELEZ LW CHE L2 B2,

E BT, KEEBREROMIEE DX, KFEORETHE BN OITER 2 Bt L. HIERI]
CAREAOBRBIRRZ AT, ZhIck b e, Al ~OBRBEN RO EVEROFEEE T,
ChatGPT ABRE D, ZEEBIPLEHICHE L TV 2B ERE DKWL O EE L T
R LaaeD, 2024 AELIRRITAKD 5% AR A > MEW 2,

KE DK 6, 500 J7 N5y OFRIE T — & 2 R3EHNL CTHONr LTZAFZETH . B AT OFEARETIT
R BALOMRNE) DR 2023 401075 6 TU-H T RIS O3 L 0 K 9%~ 7=,
IS EITHHOBDICE D LD % RADHITIEZ, KA A b Indeed DT, 7T v 7 Ik
THFELU LOREBRAZ RO LEIEGO LRABHERINLTND Y,

Za—Id =7 HRPES LT =20 b FERFREOBLITHR TE 5, 22~27 DI
ERAEZDRIERIT, 2018 FF TIHE—E L TRTHEZ FlElo T2y, 2019 FLIRITR R
R bFID K570 2026 46 HIX 5. 7% 2T@H (4.1%) & 1.6%+FA > hERS, K
HTIROEFRE (22~27 %) DORFERD 2025 FRZTEHRIS TRV RO L, FHERFBED
KERTmEEFV LTS (BAXI) 7

&3 £HBELEFRBOLRERE CKE)

16(/o)

i ChatGPT/AR

TA [ e e
12 S |
10 '

RETRRN
s ') P B 'y A WD V) W | N R EEE

6 U I Y BERE
4 =N g = : Y e e

O90 94 98 02 06 10 14 18 22 26 @)

(GE) ZERBED INABRETFH, 25EEX16~65 K. RETHEVWEEEIL22~21 BOFELRE. EEX
EEHIE 22T BOFETULET, WFhIAEEFDOAZRL,
(HAT) —a—3—%&E$E “The Labor Market for Recent College Graduates” (2026 &8 B 6 H)

& Y KFNFAHERK

2 Orr, Tucker, and Warren [2026]. AT BRFEZS bAi 1 BIOHE L | AT REED TAL 6 BIOHKL O T, B
REEIRBR DX G & 72 D J FH DT BGRE S CHESR.

3 Hosseini Maasoum and Lichtinger [2026]. EAARZEIX., A Al OEFE AL 9 A, (GenAl
integrator) MORANBHIE, FFZEDY 2 =7 « =T 1%, Revelio Labs 234 « WkIEE - 72 EHHEE
L7 ORSTH Y | Flinfg O X5 TIXRW,

" Bernard [2025]. fRBREAFICE K L72T v ZHORAD 5 B 5 ELLEORERA KD 2EIE 1% 2022 4F 4~6
H D 31%55 2025 FERIMNC 422%~ LR Lz (T v 7 BUMNE 16% 05 11%ITIRT)

® Federal Reserve Bank of New York “The Labor Market for Recent College Graduates” August 6, 2026



https://www.newyorkfed.org/research/college-labor-market

5/13

BFEREFEDRERZFERHNCRD L, 2024 FORERTa LV Ea—F—T%N 7.8%, =
VE:~&~ﬂ$ﬁ7n%k\é$&(4w»%k%<h@m73$&®t&5muwmﬂ

- RIEAE OFNRRAEIE 9 7 Kb, 8.7 KA E AR (5.8 J1 KL) B RE L LA
N kﬂgﬁégbﬁwﬁ_ﬁ<xﬁéﬁ%$%ﬁmoﬁ%ﬁ@ﬁﬂﬁ@@%é&\%ﬁ$®
BEIBPHEL WD (X4,

B&4 BEYHIRLBFRFEEORRRLEFNPRIE CRE. 2024 F)

KR® FURR(E
o) . . FrL)

JdoEa—49—TI%
JE1—9—8%F
BRI RT L
BRI
BEF

BRIE

&R

&

oy L2 |
0 2 4 6 8 0 20 40 60 80 100
GE) REFEE 22~21 BOFLTLULOEEXE (EFEFOANERL) . FRFREF 22~27 BROFELTOHDTIL
B4 LFEE, FFaEL—4F—RDEK,
(EAT) —a—3—% &8 “The Labor Market for Recent College Graduates” (2026 48 B 6 H)
& U RAFEERL

BB, ATA DT =T U AHETYH, Al ORELEZIT 558 Tl Mgl AREIn
DEBED B 2D, BREBROEWNINT OZRMEN, L 2T 720 B I~ TR -
TeeHESNTWD 6 Flin & BREROE SILE CXA TRV, B FORHE & RO
WA OREDRED L, BAOEFEGELES. WX TAR] PR E > TWD R THa@d
o
(2) ChatGPT ABARTA D> DB PEEHEDOLAY B ELER S

L. 29 LEEE(LOFRFT R TEERAI ORBIZIFT A0 EETHAH, FH—
LD —¥RIX ChatGPT ABHRTIZEAE - T2, fil 23, *l@/7h?:7%%%@*A
2022 - 2 A& B — 7 124 L. ChatGPT AR IZEEIC Y — 27 % 3 4 @1&iDTEofwt
(A% 5).,

— I — B0 T a JIBEH SN RAT =2 OG5 T, AL IBREOEWEFED SR A0
FARFAO 726 13 2022 42 K 0 BilICAE E - TER Y . 2022 FLIBRITEH W O BAfE 2 B VIZ R S 72,

o Teutloff et al. [2025]. ¥k « YLA D 1d Hui, Reshef, and Zhou [2024] & &M,




6/13

[ UM TlE, miRER O TEE A OEWE) [T & REBRE T ok AZIENIT LT
FNTED ., RADOFDIZAODARIZERFLTWARNENS T

HES VI Uz T7HRARBORAER CRE)

(2020F2HB1H=100)
250 | E=2(2022F2H)
—

200
150
100 [y e
50 :

0 20 21 22 23 24 25 26 (F)

(HAF) Indeed Hiring Lab & Y KFIEFFERK

- ChatGPTARI(20224F118)

B, EEEHBEOLNY THhDH, —a—a—7#ROT o IS N= ok s &,
KEDOTEZEH D ATRERIEZE TlX, BT EFROREFOREROAEN 2019 F1 5 2024 HIZ
1L A%RA > NER -T2 8, Zid, [EEEE I EH U WESED REIM OILRIE (8 0. 5% A
VN BREL EES, BT, EEEHE TIEIETA~O 0JT RLEFENLOBEN#HELL 8D
72, BEPRBOBNAMORAZIZDHN0F <225 LML TWD, KIS0
A 2. A BIFE DO TH, EEEHO LTS 2RMICEE TS L, Al BRTEEFEAEICEDD
HFE BALORWE) OELOBRIIRESHED . £ O%E. HEIHICH B BRI
WTERL 22T,

KENOWTE S, HFORAORD % AL 7200 TIEFHP LTV 2Ry, T o~—27 TiE, Al I#
BOENN OO CTETFORRANE 720 DD, fF5EH SIZEOWIEAL Fv v bRy b
EMALTREIZLDZBDOTIERWVWE LTS 1 51T, fESRITOMZEE O L,
BEETIT 2022 4F 6 H 7225 2026 4F 6 AT 156~29 mDFEM AN 28.5 T ALY . ZD 94%I% AT @
WRBREZTOTVERETAELZ Y RRIX. =7 OB O KB CRtERE D O
EEEBEOILNY 72 8 bIERA L aTReEn &2 L T 5,

" Audoly, Guerin, and Topa [2026]. R AME#R7: E&EUUE - 9479 D Lightcast OKEDRAT —H &2,
AT MEFEIE Anthropic 2MERK L7z, AL OSEEEOFI AR A S U7 BB OIZEIC L 5, BT @M oKn
J&) TS - RRERE T DX 431X Lighteast DR ADFEHNGHIE L2 b D, RADEOZHTTHY . EEEICHE
DEERA SN Z2VAT, F2E (1) OWIEE TSN RS,

8 Emanuel, Harrington, and Pallais [2026]. KZEFE D 18~28 % & 29 kLl LD KFEFRDZED 2019 0250
ZALT, BEXREFOF v — hTF—H 2k 5,

9 Lambert and Schindler [2026]. KZEHNZED 2017~2025 4EDF — & T, IOWratBiT. T4 & T S HE L
T2 D TAL 2 Ky BRI A B R,

" Humlum and Vestergaard [2026]. Al O2#8% 51090 11 BEEDK 2.5 TA~OFRER 2024 4F 12 A T
DITBGES & H5e, B LW EBSRRI O W HFIZE O EIZ XL 5,

' 0h and Oh [2026]. FERIFZEEAAESOMAZTE, Al OEELZ TR0V EXIL, AT IEFE (Eloundou et al.
[2024]) CERFEXE%E 4 LI T T2 EAL 2 0L DEEZE,




7/13

Z LTHRITHIT LIZA S 7 4 — FRFOHFETIE, EEEHHLH~ORISE 2% LT
b, 22~25 KO EIREEN L ARIRRIROREH OM OO ZEIRE S ED LRV, PR S & O
TS 2 & 2 OEITRERTOK 18% R A > B 8% KA MIHiA, HEtICH B2
fRIZHER TE72< 725 1%

Uk Xsiz, —HOBECEFORANEMLLTND Z LITHRTE L0, TORKE 4
B AT RO DITITEBE I NMETH D, £ D82 Bied 2121%, ChatGPT AR H DAL
L. ARSI RO H 2 Z L Z2 5T TEZXLMERD D, -, BILofHIEan
T RO O KETZ T THHATE 2 LIFR LV, HEOBERNEZ 5N HH T, AfTHR
0 EF7HETH . Al OFEDO K E JITOWTHMERERIZE STy,

3. BERBHFLTTERAIKWVEEZOKEDEL

EHEBLEREEZDITE, BABENHA THL0E S NTNA, EOSHTHATY
LD FEBRBEAB EORETON TN L0 E ROVLENRD D, £lo, AL IZL5E ML,
NEBAEEATICEBRLIMNEORKB L & LTEDRARH 5, DTFTH, Zhb=>0Mk4
RS+ 2,

(1) ERBEEEEE - ERICRES

KETIE, ChatGPT 2AAR X417z 2022 4F 11 A 705 2026 4F 8 A £TIZ, HWMCRM « 3
—E R L Al OFEELZTROT WO Z W EE TR Lz, —F., RKROREME %
HKATZDOIXRMEHE - BFRTH D, R OREHHER 480 TAD I H, K3 730 2 (K 325 1
N) ZEDiz, 2L, BT LAEOSKOREAEITR 60 TAICEEEY, 209 HH 54 HA
ERE#HE - BENEDD (B&6).

HE6 XREMCR-EREROHEE CKE)

2022F11AN5202658A 2025F8AMN52026%8AH
#BAN) #HA)

REHE - ER
Bf

1% TEE B
B

BP9 FEF—L£2
155

z0ft

S| ———  ee—

0 200 400 -20 O 20 40 60
() ZothiEeAEroBE L-EREEE LIV RE,
(AT KFBIFEB BLS) &Y RFHBTFER

P2 OBFFETIE, R AT ISR OB b X L TO D REEN H D720, TOEWZFEE L
TEDBMATS, AL LUSOER TR TS 2 LIRE20, £ LTWD,




8/13

RMZAE - BREROBHEZOMNI, a v M TELIAAVEREICO A2 D, 22, anT
AT 2020 2 D RTH ., B HEEK 680 HADF5r (K340 HA) 2D TRY, EHHE
DERDOHENFETHDH Z LIFEDLLRV, RIKOREMEN, WAV EETORMILRZ E%T
DT TR,

(2) {EERA - EREIO T T - SROBIIRonD

EREROE X & H-ClE2 S 2E 0BT, H EEEH O bR TE 5, KEDK
N7 a4 (JOLTS) (2L 2 &, 2026 4F 1~7 HOERARILFEYE 3.3% &, aaF#Eio
2017~19 4£ (3.8%) % FlAID | KHERN T~8%FHT- -7 2012~13 FiIF A (BFE D),
W U O el Tl BEIE S 3. 7% 2005 3.3%IC T . B OHEGBIEE (2.2%—2.0%) b
fRIER (1.2%—1.1%) KT L7z, ARORIIIEFLTOBRR TR, HIHmGak
IZH BB,

H&7 RARLEEE CRE)

IRFAR B BEHSEEE R
5.0 (2 3.0 (2
4.5 2.5F
4.0 2.0
3.5 1.5F
>0 A —— mE || — ESHAMEE  — BEE
2501 05 10 15 20 26 °°01 05 10 15 20 26 ;)

(HHFT) BLS & Y RFNFHIER

BERR 23D 72 P X, REZHO 28 b A ISV, Bk - Sk oSS AR o s, %
ITENDRLENLEORICE EE2FHXIL [Pa T Xy (EFCLBAEHSLL L)) L
T, 2025 4F 8 H ZA MO KEOHE TIA<SIY EFbnTngd ¥, KREDBEE(ERY A k
202642 HITAT i TIE, A Z2 Y a INX U 7 OREBICH D & RIE LA D 57%
&L CBEEERTO 45% 0B X T, O T ENX, A% ELNIC AL RS ORAICEETHZ L
ERAEL T BIBEOADICI S A E > TiE, Wbl TEBEob7enifith) Th o,

(3) AlICKZENLDEEL. ABRDHIBIYEZEOHEDRELIZRNTLD

LIk 2EIIZHOWT S, JEREET T CIEZ b2 2 1< v, OECD NAARZ ST 7 H[H

B i 21X, Fortune “Workers are ‘job hugging’ in a stagnant labor market, but growing resentment

means they could bail as soon as the next Great Resignation comes” (202548 A 18 H) .

" ResumeBuilder. com “6 in 10 Workers Are Clinging To Their Jobs as Job Hugging Soars in 2026”
(2026 4E2 11 H) , KEDOBEHE 2,18 A~DF L T4 VFTHET, Va I AXr T %, &~0BE TR
RAREPLEDRICE EELZ L LTV,



https://fortune.com/2025/08/18/what-is-job-hugging-next-great-resignation/
https://fortune.com/2025/08/18/what-is-job-hugging-next-great-resignation/

9/13

DOHFI/INEZEIAT o T2IHE TIE, AR AT 24 5 2D 83% N ANBDOMLEEIZ BT W EE 2
oo B ANEEOBLD (9%) L0, EBOEBAM (33%) CIME~DEKLF (14%) D
B 2T 5 EENL N B, HNOANBENEDL S/ TYH, AEBICHIET 2T 9 5,

Rt OT v~ —27 OFFFRTIE, REZEHRK TEZFAE D 85%73, & OREHEZ o EFIC T
THERZ, EAEPRFBEOKZH L CTORWEETH ., FIHZE D 8%0 Al O O N e e
BRI ERIF LVES M- TV, BFEE OIX, 29 LR, EBORE L EHls
FUT WEEENAT L, EFEEOMBUMNERCTEND [] h—7 ) OYIMIERE AN L L
TS 5 AT IZR DA MR, EHICABRTERFF OB S7223 5 O TiE/a < FOR
NEEZDETEALTND Z ENI DR Z D,

4 FE-BHEBENEFELTEH, BFICEDSEEFRLHN

¥ 2 BT LTI, HFRoRME T, Eio el <idzd MHshwy] B
TERNLTND, ZOREDH LS E, AL IZEDETMETEEND RN 2N EDOFEFHITIRY
T, B RBENENLETNFELBEET LT TN D,

BIMEDOH ORI, EIZ= 20K E LTEHETES ', OANBEEEZTITEFOF G N
b, QEFEOHEBE TS TE Z8BNENY . £ - AMEOHFHIC N EEIFIZ 2723 5,
OfE FIF i & I X 2FEOIER, HTLWEBOAIENAFZLIELE L, Al B0 H
2D 5,

AT EARDOEM OB X (Z1E, EEHBICL 2BV AbND, T ~v—7 DHFETIE, Al %
BN LT/ BB TH I 2BEAN A b, BHADOWA D N—ARHoTtfiESh T 5,
—77, REBBEAEFETIE, FROEMOMHOOMALIIHEE S e o7z 5,

@L@iF. MULAEDOHTRIFHIHERD D, 41 WEOZEERIEL XIS L Lo, ALE
ABETHZTRANEDBIZM N> TenE R LTS, AL 28 A LI BEOHA T,
ChatGPT ABHE®Z N LETFT (WALOIKWE) DOEEN TNV D, 2026 4F 3 AIZIBEALTW
ROEEOPWRTOHELE 1.9% KA > M Tl (BFK8) Y. ZOHFKFOERIT, AF

" OECD [2025]. %tGIA—A YT, BFH, KAV, TANLT R BAR, wE, REOHEEE 249 AL,
T 435,232 #1 (2024 4E 10~12 A) , BIEITAER AT ZFIAT 5 REORZK T, —~HAOBHCHEICL S,
6 Brynjolfsson, Rock, and Syverson [2021]. AEMEOFHANCEE T 2&EH/mTHY . BEHOHBEZ R LIZH O
TR,

T Acemoglu and Restrepo [2019] OFSHAZ ITHEEF LT,

8 Bonin, Darougheh, and Kuchler [2026]. RET LI AIEAFIOREMN ML v REFHHE L., 2022 412 AL #F
T 2023 IR Lo L . WL SIEFIHOMBIEL i LT,

1% Chandar and Klein Teeselink [2026]. EA{R¥IE, 2022 4F 11 A LIFRICARK AT (B DR A% 1 FLL L8
WU, WARAEOREH B 3. 3% 27203, 5% KETIIHEFMICAERE TR, F5EE b1L, BARED
HONTITEA L TWRWEZENS DR LOBIE G EEN D 5720, RERMONRITRFEREOREI O &
—HT D EERLARNE LTINS, BALFIRIZEENDN, T—F DB BEBAROERHZIZ D2EIAT 2% FEEIC
LEEY . BAREMOHEFIIREN TRV, Hosseini Maasoum and Lichtinger [2026] I%. [ U Revelio
DORET — 2 AN CREOGALECEFORAME R L TEY . JIG0MH IR LV BERITE RS,




10/13

DFEMBA TIE72 <, ChatGPT KEHNLHK 1 FFRITIAE > ToRRE DM M TH L, ZD
WFIEDFEHR HIL, Al OFBLE ZIT0TVIFE T, AL S FOMLFEEZE < —FH TREE ~DFF
BaINT T2 EfFIRLTWD, TFENER->TH, TOHWEREFICRDL LIFRO2NWT L&
TTRERTH D,

B8 4£MAl ZHALEEEXOBENRRTORAOEL (41 HE)
HFOLR(%RIUE) HFDEM (%)

-10 :
21 22 23 24 25 26 @®

21 22 23 24 25 26 B

RRBREDER (%) ERA2F(%)
10 . . 5
5 | |
0 0 i
-5 - -5
-10 -10
21 22 23 24 25 26 @& 21 22 23 24 25 26 ®

(GE) BALTWRLEEORREDE (2022 F 10 AEE), RITHEE. FX 95%EREM, ML ChatCPT
B (2022 F£ 11 B). BEFIEBET—4 (Revelio Labs) OEAIRS 1~2, BBREE 3~T7 (FHEBEORHT
[F7ELY) o BRIEMHE X100, Bt AH LA LCHTEICHIMOZEBELEOBARTRELRET 5H#
ito R - BAFFIRL. BBEYZE% - %RA Y MZHBELL,

(HFT) Chandar and Klein Teeselink [2026] & VY KFNMHHEMR (BBROMT - fRERIFKFHH)

QDR ETRTHEL HDH, KED FRAETIT, Al HEAHCL-AEIFY ., Eicigo
el U T EEBHMEON - &SnD 2 To~—7 OMf3e TS SNT=, AT OH DN,
EHERIe EOH L WEELODIEE VR D,

BHOER L., ALOENWFIZE>TEDY 55, Al 245 BfFEENRETFOAOOMLFELH
ZAE, BRAITRERE I ZEHY 9 D, W2, Al OXETRBROEBEW NEE 5N A ENEE 2 U,

% Babina et al. [2024]. 2010~2018 D IET v 7 E/AFED ST, hFITHEDO K E WEEICEFT D, M
HPLDOEEOBIRL GO D1, Al REDSZWEE(ETIIEESRTHLRELEEANEIT-EENS,




11/13

FFEZRDMATIEED 9D, Al BREROEZMED S Z 5 LIAEMIZ, THEMIED YRR &
RIS 2,

bobb, TNETOEEMETIE, RHAPREBRE ICHLEENANLS, ZOEE BHTIE,
BEsho0i3 TEROZERE) Tho, MBREDL I, ADOEHEZELTES, HFH
MOALY 1AL, 2 DEZFEITITEERTH, BFEE TITFEROBBRAE 2 # < Loy,
AL D3 LA OIREZ MG O, HEPRREBDLZET TRIRDO BN D,

AABED ZOMEL BETIIVONRRWEAS S, BARTIID FEEME TATRENFE X,
Braed —FfRA L THNTE TORENZ Y, Z07d, BTRAHB LY . 2O
R, AFORY RWEE~ORBEIRIIZEICEKND RN H D 2, LTV R, DR
NTH, AL AR DHEFELZH L, BHFEIRBREZECRSGIIMY 52, b Tnsold AT T
EEOMHFEEZEZFETE TS TERL, MM ZFEWARRLEFFESETHN Tho,

ULk

& ik

Acemoglu, Daron, David Autor, and Simon Johnson. [2026] “Building Pro—Worker Artif
icial Intelligence,” NBER Working Paper, No. 34854.

Acemoglu, Daron, and Pascual Restrepo. [2019] “Automation and New Tasks: How Techn
ology Displaces and Reinstates Labor,” Journal of Economic Perspectives, Vol. 33, No.

2, pp. 3-30.

Audoly, Richard, Miles Guerin, and Giorgio Topa. [2026] “Do Job Postings Show Earl
y Labor-Market Effects of AI?,” Federal Reserve Bank of New York, Liberty Street Eco
nomics, May 14, 2026.

Autor, David, Tanya Rodchenko, Josh Martin, Zanna Iscenko, Scott Strand, David Pea
rl, and Melissa Ferere. [2026] “Does Al Assistance Enhance or Erode Expertise? Evide
nce from a Three-Month Field Experiment in Patent Drafting,” NBER Working Paper, No.
35720, Revised October 2026.

Autor, David, and Neil Thompson. [2025] “Expertise,” Journal of the European Econo
mic Association, Vol.23, No.4, pp.1203-1271.

' Acemoglu, Autor, and Johnson [2026] oM F I RIETER %2, H@iEsa, EAME, Bk, #L
WEZORIH, BEMMEOVERELO T3 5, BFEMMEOFHEIZ, Z2AFICEEZ L0630, BFEOH
WROEMEOMEEZ T 5 5 & &ns,

2 AT OW RN HAROF LRI TR O N TL, SHEEE - HARA T8 LT 2R OERE L BY
—OFME - BHb. @Y a 7RI, QAT O ROXERZEZ L (RFIBMFL R — K, 2026 £ 8 H 25

H) &1,



https://www.nber.org/papers/w34854
https://www.nber.org/papers/w34854
https://www.aeaweb.org/articles?id=10.1257/jep.33.2.3
https://www.aeaweb.org/articles?id=10.1257/jep.33.2.3
https://www.aeaweb.org/articles?id=10.1257/jep.33.2.3
https://libertystreeteconomics.newyorkfed.org/2026/05/do-job-postings-show-early-labor-market-effects-of-ai/
https://libertystreeteconomics.newyorkfed.org/2026/05/do-job-postings-show-early-labor-market-effects-of-ai/
https://libertystreeteconomics.newyorkfed.org/2026/05/do-job-postings-show-early-labor-market-effects-of-ai/
https://www.nber.org/papers/w35720
https://www.nber.org/papers/w35720
https://www.nber.org/papers/w35720
https://www.nber.org/papers/w35720
https://academic.oup.com/jeea/article-abstract/23/4/1203/8175003
https://academic.oup.com/jeea/article-abstract/23/4/1203/8175003
https://www.dir.co.jp/report/research/economics/japan/20260825_026005.html
https://www.dir.co.jp/report/research/economics/japan/20260825_026005.html

12 /13

Babina, Tania, Anastassia Fedyk, Alex He, and James Hodson. [2024] “Artificial Int
elligence, Firm Growth, and Product Innovation,” Journal of Financial Economics, Vo

1.151, 103745

Bernard, Brendon. [2025] “Experience Requirements Have Tightened Amid the Tech Hir
ing Freeze,” Indeed Hiring Lab, July 30, 2025

Bick, Alexander, Adam Blandin, and David J. Deming. [2026] “The Rapid Adoption of
Generative AI,” Management Science, Vol.72, No. 10, pp.8440-8456.

Bonin, Simone Maria, Saman Darougheh, and Andreas Kuchler. [2026] “AIl Adoption and
Firm Size: Employment Effects in Monthly Administrative Data,” Danmarks Nationalban

k Working Paper, No. 223

Brynjolfsson, Erik, Bharat Chandar, and Ruyu Chen. [2026] “Canaries in the Coal Mi
ne? Six Facts about the Recent Employment Effects of Artificial Intelligence,” Stanf
ord Digital Economy Lab, August 2026.

Brynjolfsson, Erik, Danielle Li, and Lindsey Raymond. [2025] “Generative Al at Wor
k,” Quarterly Journal of Economics, Vol. 140, No. 2, pp.889-942.

Brynjolfsson, Erik, Daniel Rock, and Chad Syverson. [2021] “The Productivity J-Cur
ve: How Intangibles Complement General Purpose Technologies,” American Economic Jour

nal: Macroeconomics, Vol. 13, No.1, pp.333-372.

Chaloupka, David, and Anténio Dias da Silva. [2026] “Youth Employment amidst Cooli
ng Labour Demand,” ECB Economic Bulletin, Issue 5/2026, European Central Bank, Augus
t 6, 2026.

Chandar, Bharat, and Bouke Klein Teeselink. [2026] “How Does AI Change Labor Deman

d? Evidence from 41 Countries,” Stanford Digital Economy Lab, September 20, 2026.

Eloundou, Tyna, Sam Manning, Pamela Mishkin, and Daniel Rock. [2024] “GPTs Are GPT
s: Labor Market Impact Potential of LLMs,” Science, Vol. 384, No.6702, pp.1306-1308.

Emanuel, Natalia, Emma Harrington, and Amanda Pallais. [2026] “Remote Work Leaves
Younger Workers Sidelined,” Federal Reserve Bank of New York, Liberty Street Economi

cs, June 1, 2026.

Frank, Morgan R., Alireza Javadian Sabet, Lisa Simon, Sarah H. Bana, and Renzhe Y

u. [2026] “Al-exposed Jobs Deteriorated before ChatGPT,” arXiv:2601. 02554.

Hosseini Maasoum, Seyed Mahdi, and Guy Lichtinger. [2026] “Generative Al as Senior
ity-Biased Technological Change: Evidence from U.S. Résumé and Job Posting Data,” SSR
N Working Paper, No. 5425555, Revised June 6, 2026.



https://www.hiringlab.org/2025/07/30/experience-requirements-have-tightened-amid-the-tech-hiring-freeze/
https://www.hiringlab.org/2025/07/30/experience-requirements-have-tightened-amid-the-tech-hiring-freeze/
https://www.aeaweb.org/articles?id=10.1257/mac.20180386
https://www.aeaweb.org/articles?id=10.1257/mac.20180386
https://www.aeaweb.org/articles?id=10.1257/mac.20180386
https://www.ecb.europa.eu/press/economic-bulletin/focus/2026/html/ecb.ebbox202605_04%7Efaa9ef5955.en.html
https://www.ecb.europa.eu/press/economic-bulletin/focus/2026/html/ecb.ebbox202605_04%7Efaa9ef5955.en.html
https://www.ecb.europa.eu/press/economic-bulletin/focus/2026/html/ecb.ebbox202605_04%7Efaa9ef5955.en.html
https://digitaleconomy.stanford.edu/publication/how-does-ai-change-labor-demand/
https://digitaleconomy.stanford.edu/publication/how-does-ai-change-labor-demand/
https://www.science.org/doi/10.1126/science.adj0998
https://www.science.org/doi/10.1126/science.adj0998
https://libertystreeteconomics.newyorkfed.org/2026/06/remote-work-leaves-younger-workers-sidelined/
https://libertystreeteconomics.newyorkfed.org/2026/06/remote-work-leaves-younger-workers-sidelined/
https://libertystreeteconomics.newyorkfed.org/2026/06/remote-work-leaves-younger-workers-sidelined/

13/13

Hui, Xiang, Oren Reshef, and Luofeng Zhou. [2024] “The Short-Term Effects of Gener
ative Artificial Intelligence on Employment: Evidence from an Online Labor Market,”

Organization Science, Vol. 35, No.6, pp.1977-1989.

Humlum, Anders, and Emilie Vestergaard. [2025] “The Unequal Adoption of ChatGPT Ex
acerbates Existing Inequalities among Workers,” Proceedings of the National Academy

of Sciences, Vol. 122, No.1, e2414972121.

Humlum, Anders, and Emilie Vestergaard. [2026] “Still Waters, Rapid Currents: Earl
y Labor Market Transformation under Generative AI,” RFBerlin Discussion Paper, No. 07
8/26.

Lambert, Peter John, and Yannick Schindler. [2026] “The Broken Ladder: AI, Remote

Work, and Early-Career Hiring,” CEP Discussion Paper, No. 2193

Lodefalk, Magnus, Lydia Lothman, Michael Koch, and Erik Engberg. [2026] “Same Stor
m, Different Boats: Generative Al and the Age Gradient in Hiring,” Orebro University

School of Business Working Paper, No.2/2026.

OECD. [2025] “Generative Al and the SME Workforce: New Survey Evidence,” OECD Publ
ishing.

Oh, Samil, and Youngsik Oh. [2026] “Who Moved the Career Ladder? Al and Youth Empl
oyment in Korea,” BOK Issue Note, No.2026-19, Bank of Korea, August 18, 2026.

Orr, Cody, Lee C. Tucker, and Lawrence Warren. [2026] “Graduating into Disruption:
Labor Market Outcomes for AI-Exposed College Majors,” U.S. Census Bureau, CES Worki
ng Paper, No. 26-56.

Teutloff, Ole, Johanna Einsiedler, Otto Kissi, Fabian Braesemann, Pamela Mishkin,
and R. Maria del Rio—Chanona. [2025] “Winners and Losers of Generative Al: Early Evi
dence of Shifts in Freelancer Demand,” Journal of Economic Behavior & Organization,

Vol. 235, 106845.



https://www.pnas.org/doi/10.1073/pnas.2414972121
https://www.pnas.org/doi/10.1073/pnas.2414972121
https://www.pnas.org/doi/10.1073/pnas.2414972121
https://www.oru.se/globalassets/oru-sv/institutioner/hh/workingpapers/workingpapers2026/wp-2-2026.pdf
https://www.oru.se/globalassets/oru-sv/institutioner/hh/workingpapers/workingpapers2026/wp-2-2026.pdf
https://www.oru.se/globalassets/oru-sv/institutioner/hh/workingpapers/workingpapers2026/wp-2-2026.pdf
https://www.oecd.org/en/publications/generative-ai-and-the-sme-workforce_2d08b99d-en.html
https://www.oecd.org/en/publications/generative-ai-and-the-sme-workforce_2d08b99d-en.html
https://www.bok.or.kr/eng/bbs/B0000354/view.do?nttId=11064434&menuNo=400409
https://www.bok.or.kr/eng/bbs/B0000354/view.do?nttId=11064434&menuNo=400409
https://www.census.gov/library/working-papers/2026/adrm/CES-WP-26-56.html
https://www.census.gov/library/working-papers/2026/adrm/CES-WP-26-56.html
https://www.census.gov/library/working-papers/2026/adrm/CES-WP-26-56.html
https://www.sciencedirect.com/science/article/pii/S0167268124004591
https://www.sciencedirect.com/science/article/pii/S0167268124004591
https://www.sciencedirect.com/science/article/pii/S0167268124004591
https://www.sciencedirect.com/science/article/pii/S0167268124004591

	1. はじめに
	2. 悪化は「入口」で目立つが、AIだけでは説明できない
	（1）AIの影響を受けやすい職種の若年層を中心に悪化
	（2）ChatGPT公開前からの悪化や在宅勤務の広がりなども重なる

	3. 雇用者数だけでは捉えにくい仕事の機会の変化
	（1）雇用増は民間教育・医療に偏る
	（2）低採用・低離職の下で就職・転職の機会は限られる
	（3）AIによる省力化の影響は、人員の削減より仕事の中身の見直しに表れている

	4. 新たな仕事が生まれても、若手に回るとは限らない



