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B 2020 FIZAHY TAHIIL=TIIE, ANFERIDEIKRS LGBT (lesbian, gay, bisexual, or
transgender) # LIGRH DERIFERIC—EHETT S LB HMHITHMEZHIE L 1=,

B RFRAROORIENESNTH S LD ZRD oNF-0OH )L XEBEHIFT(E. 2022
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AT, WA EERAEE LT, BA (Black), 77 YU #% (African American), b A%
= 7 (Hispanic)., 77 % (Latino) . 7 27 5 (Asian) . KRS A (Pacific Islander) .
7 AV BREERAR (Native American), NU A JFERR (Native Hawaiian), 7 7 A B JRfERR
(Alaska Native) FE7zid, LGBT 2582 LT\ 5 % [RETIE, Bl BH 2 Z 0 X 5 iRz
HFURIZET 2008 9 NIBEANOHENIZ LD L STV D
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' AB-979 Corporations: boards of directors: underrepresented communities. (2019-2020)
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https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB979
https://www.dir.co.jp/report/research/capital-mkt/asset/20200722_021662.html
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https://www.judicialwatch.org/
https://fingfx.thomsonreuters.com/gfx/legaldocs/gdvzyjjdopw/SECURITIES%20CALIFORNIA%20BOARDS%20ruling.pdf
http://aibt.jp/annualreport/21/21-06.pdf
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B O STEHIA DO L Z AL TIE R,

7283, 2018 AEITRRANT L 7o o PR D ST 2 Rt 3 D IEANIC X LT 6 ML & 3k oD D 423k A3
HO . BEREENED SN TWNAEZAEN, RV EBEREN SR> TND 8

2019 vol. 21 p. 94

° Stephen M. Bainbridge “CALTFORNIA CORPORATE-BOARD QUOTA LAW UNLIKELY TO SURVIVE A
CONSTITUTIONAL CHALLENGE” (2018 410 H 2 H)

S g THY 7 V=T IND BB 2 5655 ) CRFI#RF = Z &, 2018 429 H 25 H)
THNEAN MEEFREEOFELEDEE —EERE L EENN O FIEIZONWT (—) — TNefmEEss]
2016 4 5-6 B (369 -370 %) p.31

8 Cydney Posner  “With the Court decision still to come, what happened in the first trial of
California’ s board gender diversity statute?” (202243 A 2 H)
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https://www.wlf.org/2018/10/02/wlf-legal-pulse/california-corporate-board-quota-law-unlikely-to-survive-a-constitutional-challenge/
https://www.wlf.org/2018/10/02/wlf-legal-pulse/california-corporate-board-quota-law-unlikely-to-survive-a-constitutional-challenge/
https://www.dir.co.jp/report/column/20180925_010117.html
http://www.ritsumei.ac.jp/acd/cg/law/lex/16-56/002ichikawa.pdf
https://www.jdsupra.com/legalnews/with-the-court-decision-still-to-come-6555336/
https://www.jdsupra.com/legalnews/with-the-court-decision-still-to-come-6555336/
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