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Kit) MOWET D5 XA N—=TT ¢ -~ b Y w7 XX, NASDAQ BIRINC K v EIGA2EIChR
MWROOENDHET, BRSO NEE, V= = TAT T 4T 4, NN - RIENT AT
YT 4T 4, LGBTQ+ & HiRT 5 E 97, FIZESWTHEE LR TH D,
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B%% 1 NASDAQ A%#87;r9 % [Board Diversity Matrix] ®OF>FL—k

Board Diversity Matrix [As of Date)
Total Number of Directors #
Female Male Non-Binary Did Not
Disclose
Gender
Part I: Gender Identity
Directors # # # #
Part Il: Demographic Background
African American or Black # # # #
Alaskan Native or Native American # # # #
Asian # # # #
Hispanic or Latinx # # # #
Mative Hawaiian or Pacific Islander # # # #
White # # # #
Two or More Races or Ethnicities # # H #
LGBTO+ #
Did Not Disclose Demographic Background #

HFT : NASDAQ “Board Diversity Matrix Instructions and Templates” (Last Updated June 6, 2023) kU
W
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ERAIE, 55 LEROM LD 7O ORRLA D E A TV W ATREMEDN RIS D,

FEEANRIZONTIE, [0%) (BRI A AL O NFER - RRT AT T 47 4 % H
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HIAS I B T 2otk bR L 1372 0 | T10% LA E~20% A0 1 (21 #1) . T20%Lh E~30% A1 (26

DIR



5/10

). 130%LL E~40% A0 (22 41) DOABERITHERREDOBZEN LY LBV | ¥E DMk~
DOEFENRE SN, Lo T, ik~ IEAANOTHRZREAIL, BEICL > TEOHEDE
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By Flo, VX —TAT T AT 4 E LT N FU— (ENBENE WD MERI T
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Fl) THDHEARL, BIRT2EE&IT 1 AWV, LGBTQ+ &2 E et~ A /2 U T ¢ OB
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0%

0%i#8~10%K 1 9 9 0 5 1 2
10%LA £ ~20%KiE 3 21 6 0 4 6 0
20%LA £ ~30%KiiE 26 26 1 0 1 0 0
30%LL £ ~40%KiE 48 22 0 0 0 0 0
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Flo. MEAIT, Vv H—TAT T 4T 4 (EMENFMED) & AFE - RIERT A7
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