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206 7TRA238 £10H

MNEEEDHMAZLDITIEZ S5H

TBHEFRICHE TS TEEEERABEIL—LT—U | DKE

EREAER RE & F

[ZE#9]

B PENAANEEEOFEEZRELLTLENCDONT, ATF—IRILE—DB{BHIBEL S
FELKETSIH T, LEOIMEAZERT—IRILI—ICIEZ S ERATOEESENS
FoTW5S, 2015 FIZKESINT: TEERERAFEIL—LT—S (N Guiding
Principles Reporting Framework) | (LAF. TUNGPs SR&E 7L —LTD—20 1) (X, ANEE
BICEAT5BEHRATROALIZCEVWTEELRKREZR-TELEEIOND,

B UNGPs 8R&E T L—LT—7 . NEICET 2FBRATO-ODAFEHNLGAA T A TH
Bo BRITESTIF, FHWATRICEEFDL T, MMAZHETSILTHEELGSRR L
BHEEZDOND, AT—IVHRILF—IZE T, REBOLBEABSZICHEEIE. T
D= A U PDEMUNEELEENFIND, EEL, ChoDHFFNERS
NHEHIZIE. EXROBTHANERT 2LENDH D,

B UNGPs BEIL—LD—V ZFRALEERFATRET > TV SEARRORIIREZDLE
L §&. NMEICET DFMEATRDILEAEZFTN S, REAITENTIE, BEEFBN S
HLDANE~NDEDEEZHIL - BRESE, BEOEEERTEARIZHE~ADT VA
FIRUTEDCENEETH S, [FEHRFATOAIRE LT, £EIC[L UNGPs DFE X H A
BT HERERO. NEZEETHEREZR-I-OOERRZFRIEL-MESED
EARDLND,

. NEBEEORMAICE T LHRHREARTODEERM

ANEBEIZB T 2B EOELEZD 5T, AT =7 RNV T—OHMPEEL S EZE L Tn5,
2024 4 4 A, BRINGES T ¥ AT T 4« Ta— T 1 UV A4S (Corporate
Sustainability Due Diligence : CSDDD % 721% CS3D) | VKGR SN D%, BREECAMICET S
Ta— T4 )TV AOERIT, ENEETITRIENETLE R 2Ob D, 5T, &
B« 4EE - HRNF R (BSG) ERZEET D ESCHREDW K 2% \), LI KB xR A
T RN —DOHFTH, HEEEZOBLAEE > TV 5, HMEREFIT, B TS
TF=U A M eFEE LT, EGEEOREHWICEENZITHT 52 R TE 5, HEKRE
ENFFOZ DL DR OFBENEZITHTH 2 Lid, REOBAZRET S ECTEEREE

KHREFNV—T BASHXNKRT AORF T+ R T100-6756 RRBPFRAZAOA—THIEIS JS5U bIrFav/ —R487—

O LR = MR A E L TREET 5 b0 THS Y E A, 0 LF— FOBEFRILERTE 5 L 5L RS MEIEN IR L TE Y £, ZOEMNE, SEAME TS b
DTEH Y EA, o, BHENEERLTUSEERELO SO TH Y SR THRAESND L2 H 0 £, WATHRTF & ARFERKIL, WIS 7L — 7 Ak Btk e
BRRGES Y N —T DEAETT. NEIZET 5 SIORRIAMATREHNC & ) £, SBrc oM - Gk - B DmE< 2 a0,
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ERETEZEZLNATVD

ZOX D IRRUD T T, BARBIED ANHEEEOBGAAT 3 25X, ERRE LTk LTHE
WEIIWZ R WWKEEICH D, —filE LT, World Benchmarking Alliance #3339 % Corporate
Human Rights Benchmark (CHRB) (Z33(F % aHMiDRER-LiatEZ R5 & HAEIEIZ & - TIZHH
HOTERIEIT S & K0 AECET DIERATROBHRILEOHRBETHDL LEZOND,
o, BHREARONEE AT =7 RVE =52 572D aIa=r—va Uy biflE ko T
WnHEEZLND

F7o. BROMERDUZK T D EBEESOBREZ RTH O & LT, 2024 45 A, HEES (H
) ANHEHLHESO (U3 A L AME) EEMESIL 20234 7 AD 8 AICHEN L7-7h A& D@
##E (A/HRC/56/55/Add. 1) # AR LT-, ZOHFAEZ. BARICEITL TBEVRR L AMEIZETS
R - ERRE S TR, BELKORGE] MR O7-012) (LU, TUNGPs) & #KFd) D3
FARDUZ DN TOH DT, B, 2, EREHER, TTREUKR, @G, FRELZET, 2R
AT = RNV E =D &% T TiTbhviz, WEEITIEAARBUT, 3 - EREKR, £ LTHER
HRTHTHREDEVIAENTZ, BEICKLTE, TV — "R« AH =X LOREE, R~
DT 7w ADRRME, BERREIZBT 5 ZIEOREMEOM LEE2ET 10 OREN L INTND,

Z ZTCARRTIEH, BEDONMEREOTHLAZKIT D ERAROEEMICER 5, £7°. A
(BT D IEHRBAR O A TH D [EHEFEFAIHRE 7 L—2A U —2 (N Guiding Principles
Reporting Framework) | (LLF., TUNGPs SR 7 L —AU—27 ) #HEY EIF, TOEZFHFCOAR
ZHETLHEE BT, FHE7 LV —2U—7 ZFH U CHRZIT O RESL, £ ORREHZF
T 2B EZ O A MR T 5, & LT AEIZEE T 2 1B R O Se BRI 72 F 2 I & %
A ARBEOTEHRI R D /REBZ 5720,

2. EHETORMAAELTH TUINGPs HiE D L—LT—4 |

(1) UNGPs #RETL—LT—V DKREETHAHRAFI DY ILH

NMEIZRIT D A DIE B R 2 M LS5 9 2 THRERERZRI-TLEZXLNDON,
UNGPs #%57 L — AU —2 Th % % UNGPs #tHE 7 L— A7 — 7 (%, UNGPs |ZHIl L7z AHERLER D HL
FHAZB T D IE MBI R 21T O T O DWIEN I T A X AT D, 2015 I, NERE & RFE (7
VaT TUR) DT b—LU—7 « { =7 F 7 (Human Rights Reporting and Assurance
Frameworks Initiative : RAFI) |24 » TRE Sz,

RAFT 1%, 2 DDA L E o TEEINTWAD, 1 DHIT., KFE+ =2—3 — 7 oA
ZiE < IEEFIA, Shift TH S, Shift IL. UNGPs 21X U, AMEIZEST 5 MA05 . Hife

ehiE, 2024, TAMERSHEIC IS D HEBIBRE R ORE]) KFFRAFL AR — R (2024 4E5 A 1 H) 25H,

2 HE, 2024, T AMEREERIZBE9 D EFEAHNE B ARMEE ) KR LA — b (202446 A 12 H) 2&H,
SUNGPs 57 L —2U—27 DO = 7% A b (https://www. ungpreporting. org/framework—guidance/download
—the-reporting—framework/) X ¥V AFA[HE,

DIR


https://www.dir.co.jp/report/research/capital-mkt/esg/20240501_024378.html
https://www.dir.co.jp/report/research/capital-mkt/esg/20240612_024444.html

3/10

AIHEZRBHIE AAE (SDGs), AR—V & AMEE WV 2B OEMEFEMTH D, UNGPs DIREITE
WTCEENREEZ R L2V ay s IX—RPUREEELZ B, Shift 1, ©¥., Sk
B, BURf, & L CHRERETERLE Om@EZ@ U, [ANx OEELEFOERERLHENRLDET D
2O, EVRABEITAEET D) (FEFIZLLOHR) Evor Iy g vofEXBHEEL TW5,
2 OHIT, A - RIEEREZIRILT DT RANXA WY — -« 77— A Forvis Mazars TH 5,
W 2 F & LT, RAFL IR 200 2 2 23, #EF I/ —7 hiRHE, BUF, 7
REEBRAGE . BEFE. T OMOBEMAZMEN D OREF & L LIRS ClgELT-> T
77

RBL RAFL L/ VD == AT =—7 v REOBUF»OEERIEEZZT TN D, £z, #
EDTZDDT L—LT—7 DM, RFEDTZDDT7 L—2T—7 HIEK « AFLTND 1,

UNGPs 57 L— AU —27 1%, T35 10 EEEEFAIRE 7 L — AT — 27 R ORERAL T4
280 MEEE) . TS 3E0  EMEM), T LT [BF4E  ABSE O 4FNOD LRSS
NTWD, ZOXEIIARERDRH D ° WROFE, A —A 727 EY Japan (KUEZHE) - 4 2
THEVT 4 - = R) ITXo> THIERI 4L, 2017 FFlC AR ST,

B 1ECRENTZ UNGPs 7 L —2a T —270%, 8= R A AMEEEO A NF A, [/3—
kB #EOESOHML], LT (=K C: BER AMEREOEI ] @ 3 20D/ 8— MIoyh
NTEY, ZNENDNEHOEMIC X > TR S TWD (Bt D, BFEE, b0/~
DEFIZED S Z LT, NMEEZBEET H2HETICRT MR E RT LN TE S, 5 2 35
Tl BFEICAMEERENRD 5N D HEERARILVE R S TR Y, BRSOV TORZ 3
DL ENTED, 3 EHTIIRE T L—2 U =7 2B 2 —HOEMIZE 2 5 HIENREN
TW5, 2F0, FH 1 HTEXMMLSNTERME 7 L—A U =738 Tho, 2f%ZmL CH
e ERANETE D X ) lBkic/o T D,

# 1o T RAL) TlE, UNGPs #iis 7 L— AU — 7 1T » 7o MBI R 2 FEfi T 57200 D 7
OOFRAVREN TV D, T bid, (A) AMEREZ E VR ADIARINLES T D2 &, (B) 1F
WBIROFARIEIEZ 29 2 &0 (O ETHOUENEZHIT 52 &, D) AEFERICEAZ
B L (B) ANME~ORGFRAN 2B e Z & (F) BE-IOSESZ T 2 K<
T 52 & (6) BRSO LTEEHEFRICOWTHIAT 2L, DT7TOTH D,

WEFAID (A) TE PR ADIRIALE ST 5 | &1F, BEENEDOE TR AET /L, ML,
TSTF o A G, T 2 S R A R AL U BRI OTEE D ORI E
PITVDDIRNINREHETE D XI5 2 L 2EHT 5, %D UNGPs 7 L— LT —

YUNGPs i 7 L —2 U —27 DO = 7% A b (https://www. ungpreporting. org/assurance/) X Y AFAJEE,

P HAGEOM, PEFE. 7T U RAFE. A VEE, A —T 2 FiE. AL VEEOFRRRROFIHCE 5, WIh
H. UINGPs 57 L —2 U —27 D7 =794 ~ (https://www. ungpreporting. org/resources/translations/)
£ 0 AFTHE,

DIR
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7 Z AWML NHER S 21T 2 B a1, T OBEFREZZD THRET 20, Zhbo
BEE R 2 A DICAFTE LI WRT o0 E N LD EEND,

WSRO B) ICBWTERISN TS THARKEAE] L1E, UNGPs 7 L—LU—27 128
T 5/3— A D2 OOWUFENERMICIFERREIZEZITS 2 &0 2S— |k B D 4 DOIFHRE: % i
T2 FLT/R—=hCO6 DOUFEEMICFEENRRBIEZITS 2 &, D3 D>THD, UNGPs
WEZ7L—AU—7 OFMAEERWATIEREIL 2D 3 DORKEELE-THLERLH D L X
N5, KZFE 11E, UNGPs 57 L— AT — 27 ORKND D OFARIEEZ 7= T 7o DI B L
ENDER M OFEREME 2P ORLELOTH D (BIRIEHE 1 228),

BR1 KERUICETHEHATOREEEZFB I OITBDECEBRTHEREYS

K—bPA NEEBEOH/NFOR
Al EHN, AMEBEAOIZY M MU TARIGRRTWBZE (JCTUv-OZYRADN) ([ HaTh ?
A2 RE(F, AMEEEDOIZY I MOEMZERL TWETEE, EDLIITEREALTWSH ?

B1 BEERANEREDIRER | IREMFIABOEFEDEE NV BRCEELL, BB RAEREZIR RIS,
B2 BEER NERBEOHTE : BEERMNMERENEOLITFEEENINE AT IV - DME0BREEDH THIAT S,
B3 ERMIFOER : BEE R ANERECBI I 2IREMTEDHURCEREBIBE. EOLS(CEMEREITOINEHRATS.
ENMARRRARRE | IWENREABICREAEL. FLE5ISHEMOBEN TV NENDRLBFZEDSS.,
BEER NERBELUNOEOZFFEL . ZOEMEHDITECOVTERAT B,
JN—bhC FEERNERBOER

C1 PEGFERELAERECEDHACEARNLAHEZEL TVSD FLFENREDLSBIED ?

C2 BEERMEREOTNTNICEAL., BEERT I — - I25 - DA MeEDLS(TEMEL TLDD ?

C3 FEERANEEREOHENISHORBLLEICZELTIRE, BEFENEZEOLSFETDN ?

C4 PEFIBRELMERBTNTNIOVTOFHEEREZ, BHOBRBREBERMTEICEDOLSTHRELTVSD ?

C5 ¥ BERANEREZNTNAOEDHEH NERERNRESH T TVINESHZEDLSTFEFRL TLBH ?
BEOTECERREN, BHERNEREBDHEL TAL D MEZEELTVSHE,
PEEIROBINFEZEDLSICRITAREREDICLTVSD ?

B4

cé6

HFRF : Shift U Mazars LLP “UN Guiding Principles Reporting Framework with implementation guidance”
(BAREIR) &Y KFNEEBFERK

HEFIL, UNGPs i 7 L— AT — 7 ZIFHRA/RICHWS BT, iEFEo (C) NEfTR o
NEZDHT D] BPRHICEETH DL LB X5, T 2T, BEFHNAMICKETAOREIZS
WTC TREOIRBCF LTS, ROBSIBROE(LE EbICERLTWEET, LEMR-T
FHEERRL) O S X, FEr7e W SE A2 LB & T Dk e 7 r X Wt £, 2FE 0 [527]
ELTHETEDLIRARO I o ATIERNE WS Z LT &b D,

UNGPs #RE 7 L— AT =212\ T, AMEREOIGHA L1 NEfE] THH ., TFER) Tk
W, L7235 T, BUAR WD D88 &l > 7= D0 & 52 TIE TG T 5 O TidZe <. ZOHH
HIVINTER L TWA D0 %, BUEETIE THET L2 ENROLND LINTE 5,
2 UNGPs 7 L — AU — 7 ZHWTHERBTRZIT ) ICH T > TE, AEZEE T 572D T
LT 2 TiEiel, iz LTna00) HHWE TLES ELTWDLoN) &, FHEIE
M | BISR OHBLIRCZ L L BREAHT e N SR T 5 2 ENEBETHDH EEZHND,

DIR
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Fo. wEFEA O (€) LBEL T, ®EFAD (6) BRI L EERFRICOWTIRIAT 5]
HLEETHD, T T, UNGPs G 7 L— 240 — 7 1IZHES S EWRBIRZ21T 9 (12 H 7= > THER
BB R TERWGEEIZ, BEITWVDPICRISTREDLPRBONTWD, LERFEHR R
TERWVEA LT HIZIE, AT —7 RALE—DAMEMRIESNIBZNNH 5., B IEHEE
OB RFFICED D HIRD & 5 FMOGBEMEICHER S 5, L Vo EHEPEESNTND
ZhBIE, BUHA OB A BUEEITIE CRURT B8, FRCHE S R D FRBERFE VW EE X
b, ZOXIRPUCER L7-5HE. BT B LIZIEROMEEEZBH S L, BRIV O S
L2200 U7 B e, [FIREIC, EEHCEA I L0 | B O KIS 72 AR 4 Bk 5 2
EbRkwons,

(3) UNGPs $3R& 7 L—LD—V (T 2 ERUVHEERERDEH

Shift 225 UNGPs 57 L —L T -7 D=2 7H A MZLkDE, D EH AT 80
UL EDOAZEN, BREBREIINBERO-OICFRE 7 L—2 U —2 2HHA L TW5, &
HEMICRIA 2B Lok, SEOEEM A — I —O Unilever, 7 X OFEEHRITTH D
ABN AMRO, A7 =—7 > Diffghas A — 1 —Td 5 Ericsson, 7 /3L LA —J1—@ HEM, AA
AZADORN KB A — I —D Nestle, L TKREOEH LA, Newmont TH D 6,

UNGPs #1157 L— AU — 7 OFAE TH L BREOTEND [T L—LAT =7 3007 b b0
ERIENTVDDOh, 2015 FEIZFBFE 7 L—2 U —27 ZAFBIICHW W OEETH D
Unilever @ Rachel Cowburn-Waiden i, 2016 4F 9 HiZfThbiizA v X E2—T, R#ME~7 L
— LT =7 DEATWLEELTDO X IICEES>TWD T,

[(FL7- B, 2O 7 L—A T — 7 NEHZENTWA LK U A S, ZABIEIEW[EE T 27
— 7 RNE— L DN EHEERT- b D THHZ & T, (EHICLHFER, LLTHRLD)

ZIMmb, BERRAT = BNV E —OHEEN OGS LD RS, RN UNGPs #d 7
L— AU =2 ZFAT2EED 1 DLleoTND Z ERmARIND, AEEE DI % HEit
T5ETIE AT =7 FHNVE— (KO TAVENVE—) LT =T A NPREELRD, T
LA, ZOEEWCRTHEMN T IIE, v VF AT — 7 WV E =D RN AN Sz
e 7 L—2 U —7 OFMEZ R Kb 2 2 LIETERVWEZEZ BN D,

Flo. MELHEDASRIZOWTHDLATZERIZIE, UTDOXSIZEL TV,

TANMEICBE T DR b O, AT XETT, [FEHE: AT =BV E—nb0] HiFF
R0 [AHEEEICHIT 2] FREDNERT 21T L > T AEICK T DB EN R B4 ST 5
OO HOMFGERLET, AECHETIALLLO®HE L, bHAARLETY,

6 Zofth, Citi, Electrolux, Ford, Gaz Naturel Fenosa, John Lewis Partnership. Marks & Spencer. Micr
osoft, NovoNordisk, Svenska Cellulosa Aktiebolaget (SCA). Teck, The Coca—Cola Company, & L T Total
D3, TEWBARIC UNGPs 5 7 L— AT — 7 2R L TV AL LTHETF LN TN D

T AU B Ea2a—D T A7) T ME, INGPs RE T L —LTU—T7 D7 = 7% A K (https://www.ungpreporti
ng. org/resources/learn—from-users/#Unilever) 2 T "JHE

DIR
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UNGPs i 7 L— LU —27 28T, ANEREOIGRA & 1T A M < 7rt2THY |
TR THRETE 2 bDO TR, FEFHCIGIBERO I > THHIADR LD S
2, ZOREREZATAERFRP RO NS, AMEICHT 2WEEZ, BIEESLHEHOTHE
PEIZBADN T2 3CE L 2 D Unilever DEIENHIE, UNGPs #iiE 7 L — AU —7 OB 2 HRONE
(ZRT DIRVEMED R C b D,

UNGPs #i57 L— AT — 7 1%, HBEREZE L b XRFSN TV D, UNGPs i 7 L— AU —7
DY =T YA MIEDE, 5.3k FVOEREEREZS S 88 OBIREZ-CamEE (AA
LEL) OIZNA—=T R, A7 L—hV =0 2XFTHAT—E AL MIBEALTVD % TDX
T— A MZE, [FA72HiE, UNGPs #E 7 L— AU — 7 BNMERAROMN EZ2 LT 2 L 22 A
THEY, FE7 LV —bU =7 % EEOAMED X7 OPE & EH AT 2 72D DRI K8
FRLMATHET, £, AME7 L=V =7 TR HRERICL > T, A%OMEL O
VDA NIHESLOLDERATL LYY, EH B,

ZOFIEN S, HEBERIL UNGPs 857 L— AU — 7 DEEOEFER 2 80ET L L x
BUT (NEOBLENLO) BEHECZ U —T A NERGHIZT D E 0RO T T, FHE
T =L T =T XL TND T EBNahD,

3. TUNGPs & L—LT—21 ZRAV-IFHRATDES

Z 2 TlE, Unilever ®AMELR— MIEH L, UNGPs HiE7 L—AT—ZICAILTED LD
RGBT TONTWD D% | O NEBEEOTHLA b E 2 7208 bR 3 5, Unilever
1%, 2015 FRIC[AFEE LTHID CTAMEL R— F &R L, AHEIZEET D IHHEATR O b SeBRAY 72
HH|DO12EEBZHND, TOUDAELR— FToHD “Human Rights Report 2015”7 LAFEIE,
2017 AERRLE 2020 4N ATE SN TV 5D, 728, 2021 FEIZITHEREHRE O “Human Rights Progress
Report 20217 73, 2022 421X IR E D “Human Rights Report — Interim Update 2022”7 23
HENTWnb, AMELAR—FTiX UNGPs IE 7 L—LU—7 L ORBERIVREINTEY, [FH
BT L— LU —7 OKEM & AL AR — N OFLEANE ORISEIR P 72 > TV 5,

EFT. N—FMATAMEEEREO T AT R Tk, FEHC KD AEHE~Da Iy A M EZ
DFEfiZEHR L TND ZEOHANRRDOOND, KFE 21X, 2020 FFOAMELR—F XD, /~—
FADOYS [HEtOa Iy AV M AT &N AHEBE LD THD, T2 TiE, A
ar o, WEFENA— M —FEE, AMEEZEET S EMEICHDL L I I ERFEOF
ENRENTEY, FHNAMEERELD>TEOLIRRT Y v s « a3y hAY bRz
LTCWDD0, ZOEEENRELS 1D LTk Tnd,

wIZ, 23— bF Bt TREOEROEIEL] THY, RKOONDZ LD 1Ok, TEER AMERE
DR THDH, 2015 FEDOANMEL AR — ML D E ., Unilever MFFE LT-BEE /2 AMERRHEIT, [

8§ 25— kA2 b EBAKBEICOWTIE, UNGPs ET7 L —L2TU—2 D7 =7 %A b+ (https://www. ungprepor
ting. org/framework—guidance/investor-statement/) % &M,

DIR
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Bl TAIEZe S 4], [5EmI@) . o B/d), IhT2x v b, TR EZ4a), THoE
Fli, 2 LT 5@ 08 >ThD, ZHNHIZUNGPs 2 E 2 THRESI T 9

X% 2 Unilever DAELR— FZBITEFHICEZAEEEADOAZI Y AV FEFDRE

Responsible business

Our policy framework

Clear policies help us set consistent expectations and standards,

for ourselves and for our parthers. They help drive the positive
behaviour that we expect from everyone in our value chain, and they
underpin our positive social impact, assigning clear responsibility
and accountability.

We keep our policy and guidance framework under review and strengthen it where necessary. Our full policy framework and
whose rights these address is described in our first Human Rights Report.

Key Policies (supported by commodity orissues specific policies)

Human Rights
Policy
Statement

Code of Respect, New guidance Responsible
Business Dignity and Fair on mergers and Sourcing Policy
Principles and Treatment acquisitions (RSP)

Code Policies Code Policy

In 2020 we updated In 2020 we updated our In 2017 we created For all Unilever suppliers. Our Human Rights Policy

our Code of Business Respect, Dignity and Fair guidance to help when Created in 2014. Statement was createed
inci; ici i engaging in potential in 2015 and describes our

with wording that we will wording stating that mergers, acquisitions commitment to respect

work with our partners employees must have or joint ventures (pre- universal principles, our

to raise standards so obtained employment transaction, during . due diligence processes

that their employees are with Unilever without due diligence, contract Responsible and our governance.

paid a living wage and having paid a recruitment negotiation and post- Business

are not subject to forced, fee or related cost directly acquisition/joint venture .

compulsory, trafficked or indirectly, as guided by governance). Partner Policy

or child labour. We also the International Labour (RBPP)

recognised privacy as a Organization standards.

human right with respect
to how we collect and
use data.

For all Unilever business
partners. Created in 2016.

68 UNILEVER HUMAN RIGHTS REPORT 2020

HFT : Unilever PLC “Unilever Human Rights Report 2020” &) ik#%

ZOHEDOLAR— FTIE, ZAHOBELE D <L BHAOEECRANRE SN TS, #ilZ
X, 2015 AEDOAMEL AR — b T TR OERAE L TENN Tz EIC Ttk 1B 5
T Thotl, TN, 2020 EONMELR—FTIE V= F—) [AFE2=vT ¢, [
W], £ LT ILGBTQI+] AT o TW5D, BHAD—Fla%T 5 & 2017 412 [EE A
EERBEEFEGHT (OHCHR) ko TRESNZ VATV, A4, MBIy, FT
ATz H—BLOA, o H—F v 7 ADNAIZKT DR ~DOERLA—AEED T= 8 DITE FEUE |
~DEL Z, 2018 FA T TN D 10 FEESNTZBHE R ANEREIZFA U Tho7m e LTH, £

% Unilever i, T4 5 8 DD AMERBEITHEEN 72 b DO TIER2< . H O NERBEIZH T HHLE RN HDH LD
kTN D,

10 /%, 2023, TLGBTQ+ D AMEE 8 < 5 EHEOIEEI O & A ARBE~ORIB | KA LA — K (2023 456
A5H) 258K,

PIR


https://www.dir.co.jp/report/research/capital-mkt/esg/20230605_023837.html

YA B

Z LT, 23— b CIX TBHE R ANHEREDOEEE) THh D,
I do7- 57, ¥l Unilever OBGHADHI T
F31E. 2020 FDOAMELAR— P L DR
%, Unilever 1%, UNGPs #t5 7 L —L U —7 25 E L7z Shift 2T Lo,
Women) CHIREHE 7 +—F & (WEF) %,

HEE LV,

B3 3 Unilever DAELR— KMZHEIFTEIRT—4

Public-pr
change

e partnerships for

We see public-private partnerships
s a core part of our appraach. In

2015, for example. Unilever and the

UK government’s Department for
Intemational Develapment (DFID, now
UK Aidt*} founded TRANSEORM, an
innovation programme which supports
social entrepreneurs to bring privats
sector creativity and commercial
approaches to solve persistent global
development challenges. By aiming to
enable milliens of peeple in sub-Saharan
Africa and South Asia to gain access to
products and services thal have been
shown ta improve health, livelihoods, the

- India; Supporting Dharma Life to
promate ‘Clean and Connected Homes'

Spaces. Launched in 2018, this aims
toincrease the safety of women in

and scal d behaviour
change ameng rural low-income
households on good health, hygiene,
water and sanitation habits, and
provide access to relevant products.

~ India: Working with Frontier Markets™
network of 300 women entrepreneurs
to distribute Pureit water filtars in rural
Rajasthan for the first time.

- Bangladesh: supporting Drinkwell
to scale its micro-franchise model of
community water kiosks to sell clean
drinking water aiming to impact 100
million lives globally by 2030,

wellbeing
avide range of the UN Sustainable
Development Coals (5DGs).

- g the business
madel of Pit Vidura which promates
sanitation and health for low-income

ltural value chains, as we describe
on page 34. e were also a founding
member of the UN Women-canvensd
Unstereoty, and are proud
10 be a vice chair today. Launched in
2017, the Alliance aims to eragicate
stereatypes and adverse social nerms
from the advertising industry. We
describe our wark to combat gander-
based violence in Harassment,

oxfam

We have worked with Oxfam on a range
of projects and relating to workers

and farmers in our supply chain. These
include a paverty footprint study in
Indonesia in 2093; a |oint project on
sustainable agriculture including
thraugh the Enhancing Livelihoads

% < OEEFEBCHEEF|

I RARE

unicef &

unicer

idh

the sustainl

IoH

Some of our parthers

(CUck on logo forlink}

@ Save the Children

Save the Chlldren Gan

w gain

@UN
WOMEN E

UN Women
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(BRI ER O AT T B DR AEDIER L TV D Z L3530 %,

“Unilever is one of the
most engaged
companies on human
rights, living wages and
gender equality that

I have worked with in

my time at Oxfam.”

Rachel Wilshaw
R

“Poverty eradication
and universal human

communi g safe and = . rights lie at the core
In 2015 TRANSFORM scaledt up and o : WECannect é’“fi :
oaciled the volue of the proamme  erdable pit atine emelying services  Eund: a ground broaking rszert looking sannect ﬁcare of the Sustainable

to £40 million, and by 2020 TRANSFORM
had supported over 50 projects in
thirteen countries - including these
crucial projects with innavative social
entraprises to nhance access to water
and sanitation in africa and Asia

- Kenya: working with the Malindi Water
98 Company (MAWASCO)
to showease innovative modzls for
scaling up sanitation services.

= Zambla: working with southern Water
and sanitation Company Limited on
waste management models.

- Nigeria: 16 Sunlight Water Cantres
providing clean water through
solar-powered horehales in remote
communities.
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in dense informal settlements.

Shift

Shift, the leading centre of expertise
onthe UN Guiding Principles, has acted
as a trusted adviser to Unilever on the
N Guiding Principles on Business and
Human Rights and on overall human
rights issues for many years. Shift has
facilitated multiple workshops and
helped Lo develop a guide ta integrate
humarn rights inte our M&# processes.

Most recently, they helped create

our Business & Human Rights Training
in 2019,

Werking with UN Women taincrease
woman's safaty and advance equality
wie have worked on a range of initiatives
with UN Women, including A Clobal
Vomen's Safety Framewark In Rural

into labeur fights in our susply chain in
Vietnam in 2013 with a follew-up report
0 2016: and extensive work arsund
women'’s rights, including making the
case for businesses to address unpaid
sare werk Oxfam continues to be o key
partner and help us bring the vaices of
warkers to our discussions

WEF

We sit on the WEF Global Futurs Councils
on Human Rights, Equity and Sacial
Justlce; Future of Work Transparency

y We have worked
with the WEF ta incorporate human
rights considerations into mainstream
discussions, including thase of ther
WEF councils

Whila e have seen significant prograss
through these collaborations, we
recagnise that they do not provide

Intesnational Center for
search on Women
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the solution to every Issue. There can
be challenges in working in coalitions
in terms of speed, agreement on
everallvision and ambition, and the
implementation of
ground. Competing organisatiors
may also take individual approaches
rather than coming tagether on issues.
Nonetheless, we believe in the impact

measuras on th
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of partnership and engagement, we
are committed to work in collabor
with multiple stakeholders, and we will
continue ta seek innovative appreaches
to achieve shared goals

Development Goals.
Businesses like Unilever
must leverage their
scale and influence to
improve society and
the environment. If a
critical mass joins the
SDG movement and we
allwork together to
drive transformational
change, it will create
an unstoppable force
for good.”
Rebecca Marmot

stainability officer,
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