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73#E U7z Haleon ZFR< 99 #E2 MR ET B,

FTSE350 1B 25 XMEEKEDOHE
BUREE SG/7 4 —< > AOB#E % 34T L7z
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Gender diversity Gender pay gap

Male Fernale We have published ourlhftlh annual
9 5 gender pay gap report in line with

s [ UK regultions. For 2021, the average

gender pay gap for our UK workforce

256 L] was 8.7% (2020 9.1%) which is 7.4%
e e ——— lower than the current UK national
64,000 18,000 average of 16.1%. We rely on employing

large numbers of employees with

STEM qualifications and we, like other
companies, face challenges recruiting
females with these qualifications because
there are significantly fewer women

who study and work in these fields.

: ;: "’::”E'::f 2RO z:: As a result, a greater proportion of

e ’:ws = our wor_kfor_ce and our senior Ieadership
population is male and this is a major

e e factor in our gender pay gap. We

E 60 years and older 14%

continue to work hard to improve our
gender balance and remain steadfast in
our commitment to delivering the plans
we have in place to increase the number
of women in BAE Systems and support
the progression of women into senior
executive positions.

1. Senior managers are defined as employees (excluding executive directors) who have responsibility
for planning, directing or controlling the actvities of the Group or a strategically significant part
of the Group and/or who are directors of subsidiary companies.

2. Executive Committee (excluding executive directors) and their direct reports.

3. Exduding share of equity accounted investments.

4. BAE Systems Internal Audit has reviewed and confirmed effective systems, processes and controls
are in place to collate and validate this data.

(4BPR) BAE Systems Annual Report 2021 53k¥%

®&K15 BAE Systems(C &k Z1ERBITDRAT > ~

s (BAEERER)

" L SHEREORECEST, SO8EBEI TSI AT - FpyILAK—h

MEECRIIMRLLL | EARUFUL. 20217, SHORBOUEEOMCHIBIT> T — - X1 -

N e X TOFOEE8.7% (2020F(39.1%) TFo g REORBIHTHS
P BYlecemm 16.1%£W7.4% K1 > MEVMETT .
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# BIEEE LR ORAE N SRACEEL TN,
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U ECNHBE. JTT— - NS ROBELATTEN L. LHEOREEN
SEOHBICER b XEBHTSUORFICHTHIIY hAY NERBEBLDIC LEHTOXE T

ZUT. LIEEBAOLZEDOREZHR— ML TVWEET,
(&£PF) BAE Systems Annual Report 2021H 5 KFOFEEHER

HEEHIREOW ST 2R L. BIFEEERRYIE  EHAPHBICOWTOFHAZRZSE LTS
BIAZETHREDHTNL TSI ERERLT ZE&PHmAENS,

Wo, 3612, BEBEBHIOT—% bR, #8E

FNOELERZFEMCATT S LT BED
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T
Londsec Annuol Report 2022 HE Strategic Report 4: ;

Pay gap
We are committed to reducing our pay Gender pPay g9ap

gaps through improving the representation

of women and ethnic minerity staff ot all Our mean gender pay gap 'Our median gender pay gap

levels of the business.

While we have made progress in some
areas - notably in reducing our gender
pay gop - we have gone backwards on
our ethnicity poy gops. Poy gop reporting
not only supports transparency it also
helps us to identify the actions we need
to take to address these gaps and we will
be setting out further actions in our full
pay gop report.

Our mean gender pay gap reduced from
36.6% to 30.8% in 2022 and our median
gender pay gap reduced from 29.3% to
28.7% over the same period.

This reduction in the gender pay gop

is primarily due to increases in the
representation of women in the upper
middle pay quartile (1.7 percentage

Guartile split (hourly rate - maan)

point increase) and upper pay quartile Quertile proportions Ma. Mole  Femaole  Total Avg Male Farnale % Gop
29 percentage point increase) over the Lower Income Guartile 133 30.8% &69.2% (17465 £17.34 (£17.78 -2.53%
past 12 months. This is a result of a higher Lower Middle Income Quartile 133 429% 57.1% §2796 §£2901 §£2716 637%
number of male leavers in the upper pay Upper Middle Incorne Quartile 133  53.4% 46.6% £40.47 £40.26 £4072 -1.15%

quartile than joiners and an increase in

Upper Income Guartile

133 69.9% 30.1% £83.81 £85.64 £79.54 7.12%

female representation at executive level.

(4FR) Landsec Annual Report 2022h 53k
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