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AATIEE?LS Te b E/ - 3] PEERQREEZL LTETF ATV, VRF (Value
Reporting Foundation) DEESHAME T L —AU—27 UZBWTH, b b ZAEARL L
T, B FREEARL LT, [hx] BMBEEARL LT, REEHL X DEROPITALES
JCWD (EEFAHRE 7 L—ATIE IO HEAR, BREAR, 15 - BREARD 65
., REEHEZXZLDERE LTIRARLTVD),

ZD 9B NHEARIZE LT, 1ERE OMROHEFFICET 528 (MEEHBHBICET S
B A REEEE AR L) NER SRS Z EnE < hEMEE AR TIR & L oM
E0, ax M LTRESINDZ ENE0oT, UL, IEFETILESGC HEVBIENY | THEFHIT
BHET TIEARL . REOHEEHRCL A N—2T  Ofet, (EEBOBEREICHTHELYL
MO TND, ZDD, W TIEEED NFERIZET D IHWMERZ L — 6T 58 & 23RN
STWD % AARIZEWN TS 2021 FICHAGERIGIFT O 2 —R L — F ATNNF R - a— Rk

RIS NRUEASOF KBRS LTz (KR 1, BETANZFRR S — 2 ICAMEEIC SV TE IR
HDHDHIZST),

A—RL—FrHNRFUR - a—FRIZBFAANEE~ADER

& 1

HRERAII-10Q

FEI2—4 . EFERE. & - HEA - IRFEREOEEB~DEREF. DPRAMOERFIIHT
ZHDFEREZ | 2EHUEOERICOVTOBEZAF BTN DREAMRGERETT ELBIC, TOK
BOHADZHKME | REFATINETHS,

DFER T, PREMGEXRBEDCR LIZH T AMBBOEERIZEH. SHEOHERICH
BRRAN2—4D | TEAMBERAHEARNRRERFEAHEZZOERKRTEHETHATRIANETH D,
EEI3—1 ;%%ﬁd‘ﬁﬁﬁﬁwﬁﬁtﬁtoﬁ‘Eﬁ@ﬂx?fﬁp?4t0mt®ﬂﬁﬁ€
%ﬁﬁ%wﬁ% BUNFATIRETH D, FTloo ANEECHMHEADKREFICOVTEH, BHDRE

EHK - RERELOBSUHZEH L DO29AMY LT CEKMICHERZHAT - RIET A~
ETHD., (RE)

DFER2EF, PRAVNGEEMEOA LD RN L, BHOYRATHE) T4 2K HE

o os . | AV TERNAHHERET <ETH, N
DERSORA" | 21, A - AOBE~ORASOTEMIES. ThbEELHET HRER
oo | DEAT. FRA— T4 YA T SEEORAN. EROBHOEHEAT 5
R 5. EMNISBEBETSETHD.
EERMCBEHEORE - AR5 -TF. BRORFIR F EWEIER UL
RAIS5—2 - T, REHECARREORRNLAHERT L L0, WEEH - BADESIHT 5
SEBIOREIH | BEERRL. TORROLOIC, BEA— kT4 UFORELO. BWEE - HEH
EOKE - AR | REE - ANEE~ORASEECREAROESS-H LARKNISFAERTT 505

220 T, HREICHAYPLTVEE - RIEBTHECHAZITINETH D,

GE) KF - FF - TRISKRIMBHIZK S,
(AT RRAEHMEIA [3—RL—rHNFUR - 3—F) (2021 F£6 A)

ANSERDBIROIED FIZHOWTIL, RFEES [FEMBIEROBIRIEHIIIES ) C4emT 4
FisEEse (T 27 u0—Vy—U—% 00« 00— (B SAEE) | 728 CElmNIThiTun

U EBHEA S 7 L — AT —2 X 1IRC (International Integrated Reporting Council : EEHE ARG 2
2) BER L7 DA, TIRC 1% 2021 4EICKE DIEEFIFIA TH % SASB (Sustainability Accounting
Standards Board : ¥ 27U 7 ¢ SEHEEMEEHS) LA0FL. VRF & 7207, 7od5, VRFIL 202246 A F
TIZ IFRS M (International Financial Reporting Standards Foundation) &&fF9 5 FETH D,

2 B HERSE TESC BEICH W TR S D AMEAR] KR L A— bk (2021410 A 27 A) 23,

DIR




3/9

D05, FHEBEAREAET S H LOEATR] BHOLDICHMICHE S DI LWEARE
FEBIAER) & 2022 4F 2 | BEMBIE@ATRLAIER ) 2325 BT 23 HEHORE L2 MET L
TWno,

2. TEDODANMEREBMBHLGENT+—< o XADOEER

EESFA#E 7 L— 2T — 7 TIIANEARZ [AxDRE), BRBEKOA /) RX—2 a3 v ~DE
By LML TRBY, BlE LT T AT R e T =0T =7 YRZEHT 7o —F KO
fin ERAOAE A~ D [FIFH & Scke) THERROBIE 2 BiE L, BAFE L. FEES 281 [P e kA pban M
O —ERZWET HDICHE oA YT 4 ROERTHY gL FEL, @fT 572
DOREN ZETe) 2T T0D, BENZH LI AEARZ BEMEOHERT - 1 LIS ORI 5
T20OIE, I T T4 T 2 ADOBESFROFEBEINDS, A N—=2T f OWRRT — 27 T4 7N
TUA, WEBOEK « AXNE LR EZIGCOI A FEARE T ALERH L (KE2),

BE2 HXSERBIREANEXRICETIESR

BARIEE Dl
EPri

B T HA1—2 T4 RE-Re 5 EiReT »f/%‘zx

- o REH
y—sr— ZENL/ Foty | S48~ R s | mme |Tor—| Bmm "e0 | BE | mae
w7 | BR T | BR | ER 0 Con [ FER Tl | B2 [ Tam | mm | S| on (RPN aEe| T | omk

Ml £ |0 =
[URIIFZAY N DR

(HpT) RFERE FE3E FMBEHROFTEHHRSE FHEHER (2021 £9 A 1 BEME)

ABTEAR & A EMEORISRIZ- DUV T, Bernstein and Beeferman (2015) 1 N B OMHEIZ
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A LT, X T EIZE B RIFA TH Y | 2T AFECRICE LT, afEiR s om0 T
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VA% ROA (Return on Assets) *°ROI (Return on Investment). 3¢ @ DRI E V- TZIY
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3 Aaron Bernstein and Larry Beeferman “The Materiality of Human Capital to Corporate

Financial Performance” (April 2015) Investor Responsibility Research Center Institute, Harvard Law
School, Labor and Worklife Program
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(X FT) Aaron Bernstein and Larry Beeferman “The Materiality of Human Capital to Corporate
Financial Performance” (Table 1: Human Capital Studies) (April 2015) Investor Responsibility Research
Center Institute, Harvard Law School, Labor and Worklife Program
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® Irene Nikandrou, Eleni Apospori , Leda Panayotopoulou , Eleni T. Stavrou and Nancy Papalexandris
‘Training and firm performance in Europe: The impact of national and organizational
characteristics’ , “The International Journal of Human resource Management” , Vol. 19, No. 11,
November 2008, pp. 2057-2078.
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DOEFNIMZ, KENCARZEL 3D THA v, 2o P=T VT U H—TA LA YT
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DMEARENEL 2, 2021 4E1Z IFRS 4[4 (International Financial Reporting Standards Foundation)
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