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? IRS “Treasury, IRS issue proposed regulations on new automatic enrollment requirement for 401 (k)
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10 Federal Register (2025)
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12 SECURE VEDFEMIZ DWW TIE, BEHE DRE CHET o RIRATZERIE Odcd: ) CKRRHF LA — b, 2019 45 9
A 24 H) B,

3 Steve Goss “Social Security Financing and Benefits: Myths vs. Facts” Presentations of the
Office of the Chief Actuary, Social Security Administration, February 21, 2024.
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https://www.irs.gov/newsroom/treasury-irs-issue-proposed-regulations-on-new-automatic-enrollment-requirement-for-401k-and-403b-plans
https://www.dir.co.jp/report/research/law-research/securities/20190924_021047.html
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® Federal Register (2025) “Automatic Enrollment Requirements Under Section 414A”
01/14/2025.

® \Madrian and Shea (2000) Brigitte C. Madrian and Dennis F. Shea “THE POWER OF
SUGGESTION: INERTIA IN 401 (K) PARTICIPATION AND SAVINGS BEHAVIOR” NBER Working
Paper 7682, May 2000.

® JHHAN (1998) [401(k) 7T v —7 A U H OfEEHEES DT T, RPERFE It
O (A LEWAS [{EELICHTAEMEE (5F 6 FEK)

® HthE (2006) [7 AU B 401(k) 770 [MABEME]] (KfanZ 7> K- a4 Lusr
S4 T UR—K, 2006464 H 14 B)

W ESE BT LHEFRAGOEEIT 2034 I L, BATOMRMKERMERIcE o R tRREINTW
5. Social Security “The 2025 Annual Report of the Board of Trustees of the Federal 0ld-Age and
Survivors Insurance and Federal Disability Insurance Trust Funds”

5 CRS  “Worker Participation in Employer—Sponsored Pensions: Data in Brief and Recent Trends”
Updated September 18, 2024.

16 Employee Benefit Research Institute / Greenwald Research “Preparing for Retirement in America”
2024 Survey Results, Fact Sheets.
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https://www.federalregister.gov/documents/2025/01/14/2025-00501/automatic-enrollment-requirements-under-section-414a#citation-6-p3094
https://www.nber.org/papers/w7682
https://www.nber.org/papers/w7682
https://www.nber.org/papers/w7682
https://www.ssa.gov/oact/TR/2025
https://www.ssa.gov/oact/TR/2025
https://www.congress.gov/crs-product/R43439
https://www.congress.gov/crs-product/R43439
https://www.ebri.org/retirement/retirement-confidence-survey/2024-survey-results
https://www.ebri.org/retirement/retirement-confidence-survey/2024-survey-results
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