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3 Insurance Journal “American Companies Facing Pressure to Reveal Data on Diversity of Employees”
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6 Sir John Parker, and The Parker Review Committee “A Report into the Ethnic Diversity of UK
Boards” (12 October 2017)

" Sir John Parker, and The Parker Review Committee “Ethnic Diversity Enriching Business
Leadership” (5 February 2020)
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https://assets.ey.com/content/dam/ey-sites/ey-com/en_uk/news/2020/02/ey-parker-review-2017-report-final.pdf
https://assets.ey.com/content/dam/ey-sites/ey-com/en_uk/news/2020/02/ey-parker-review-2017-report-final.pdf
https://assets.ey.com/content/dam/ey-sites/ey-com/en_uk/news/2020/02/ey-parker-review-2020-report-final.pdf
https://assets.ey.com/content/dam/ey-sites/ey-com/en_uk/news/2020/02/ey-parker-review-2020-report-final.pdf
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https://latinocorporatedirectors.org/latinas_on_ca_public_boards_si.php

5/5

FEEMED [2on ik, £ To EEEcs L TOOMNEABRRERORTEEZ KDL O TIEH Y £
PN, B AT, IEIR < EBSIICFE AR LT\ 5 EEAH 2 icnTE, S E R 03k
ERMERGELHVELI DO EEZILNET, ) YeDFARDHLIZEEED | KESLEED
IO A XY 2RIRE N H D L DI D,

WBRIZL DT A= T 1 OHEET ZRIORERN - FEEIC T 7o RO EE L LTOT
BTHLHRET TR, A= T 4 Zl#EONTEEMEDOIRIZHREOMN < LHHS AT
Do I THDRBIE, FHEEOEERY 2 AT - BRI BIMRZR < TRA < EERICFEE
BB L TV D bipatte ) 13ERE PR E O AN - RIEOWAZ B8 L 7T 520 HLY fH
BB END ZEIZRDHDTHA I D,

W ARRBIFIZNV—7 [0 —7 v 72O S 2 EAa—R L — I F R« a— FOSETIZD
WT] ICFELNTZNNT Y w7« a3k FOFERICHOWT] (201846 /] 1 HB#)

DPDIR



	１．関心高まる人種・民族のダイバーシティ
	２．米英における規制動向
	①米国カリフォルニア州の立法動向
	②英国の取り組み

	３．ラテン系からの不満
	４．日本におけるダイバーシティ

